
What are Local Skills Improvement Plans (LSIPs)?

KEY MESSAGE: LSIPs are the Government’s employer-led mechanism for identifying 

local skills priorities and influencing post-16 education and training provision. 

THE REASONS ‘WHY’ LSIPs MATTER 

TO NORTHERN NUCLEAR ALLIANCE  

(NNA) MEMBERS:

• They provide evidence of skills 

demand, which comes directly from 

employers

• They highlight regional workforce 

challenges that affect many sectors, 

including the nuclear sector

• They offer an opportunity for industry 

to influence future skills provision in 

their regions, and

• They help to align workforce 

planning – including within the 

nuclear sector – with wider regional 

and national priorities.

DOWNLOAD THE CHESHIRE & 

WARRINGTON AND CUMBRIA LSIPs 

2026 – 2028 BELOW:



What are Employers Saying? 

NNA 

OBSERVATION:

“The overwhelming 

majority of priorities 

identified across 

both LSIPs are 

directly relevant to 

the current and 

future nuclear 

workforce.”

The challenge is not 

simply one of skills 

provision, but of 

attracting, developing 

and retaining sufficient 

talent across the wider 

nuclear ecosystem.



How Can We Help Deliver the Solution? 

PLEASE CONTACT NNA IF 

YOU WANT MORE INFO OR 

REACH OUT TO THE LISP 

TEAMS:
“The overwhelming majority of 

priorities identified across both 

LSIPs are directly relevant to the 

current and future nuclear 

workforce.”

The challenge is not simply one of 

skills provision, but of attracting, 

developing and retaining sufficient 

talent across the wider nuclear 

ecosystem.
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