What are Local Skills Improvement Plans (LSIPs

KEY MESSAGE: LSIPs are the Government’s employer-led mechanism for identifying
local skills priorities and influencing post-16 education and training provision.
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«» Employers identify
skills challenges and
opportunities.

« Key skills needs and
priorities are agreed.

+ Focus on sectors,
occupations and
emerging skills.

« Evidence gathered
through surveys,
engagement and
labour market data.

HOW LSIPs WORK
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+ LSIPs shape post-16
education and training
provision.

« Influences FE, HE,
apprenticeships,
bootcamps and skills
investment.
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« Stronger workforce
skills and productivity.

« Delivered by education
providers, employers

and key partners.
Y « Better job outcomes
« Aligned to local and and economic growth.
national strategies

and investment. + Evidence informs

ongoing improvement.

EMPLOYER NEED
Real challenges and
opportunities identified
by businesses.

SKILLS PRIORITIES
* The skills and capabilities
most critical for growth

and resilience.
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TRAINING PROVISION
Education and training
aligned and tailored to
meet employer need.

WORKFORCE OUTCOMES
# More skilled people,
stronger businesses,

thriving communities.

;i{ LSIPs ensure the right skills, in the right place, at the right time to support regional growth and workforce resilience.

THE REASONS ‘WHY’ LSIPs MATTER
TO NORTHERN NUCLEAR ALLIANCE
(NNA) MEMBERS:

They provide evidence of skills
demand, which comes directly from
employers

They highlight regional workforce
challenges that affect many sectors,
including the nuclear sector

They offer an opportunity for industry
to influence future skills provision in
their regions, and

They help to align workforce
planning — including within the
nuclear sector — with wider regional
and national priorities.

DOWNLOAD THE CHESHIRE &
WARRINGTON AND CUMBRIA LSIPs
2026 — 2028 BELOW:




Common Employer-Led Skills Priorities Across
Cumbria and Cheshire & Warrington
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SKILLS SHORTAGES

Persistent shortages in:
« Engineering « Energy
* Manufacturing » Technician

« Construction occupations

SME ENGAGEMENT

Businesses require:

« Simpler access to support

« Skills brokerage

« Levy support

« Easier navigation of the
skills system
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NET ZERO & CLEAN ENERGY
Workforce growth linked to:

« Clean energy
« Nuclear

« Infrastructure
» Decarbonisation

Despite different economic profiles, both LSIPs identify remarkably consistent workforce and skills challenges.

APPRENTICESHIPS &
EARLY CAREERS

Need to strengthen:

« Apprenticeship volumes

« Learner participation

« Employer engagement

« Career progression pathways
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FUTURE
WORKFORCE
PRIORITIES
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1 Focus on:
+ NEET reduction
‘ L * Under-represented groups « Social mobility
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e HIGHER-LEVEL SKILLS
(LEVELS 4-8)

Growing demand for:

« Level 4-8 qualifications

« Higher technical skills

» Professional capability

» Graduate and
postgraduate talent

e DIGITAL, Al &
TECHNOLOGY
Cross-sector demand for:
« Al capability « Cyber skills
« Automation « Digital literacy
* Robotics

INCLUSION & WORKFORCE
PARTICIPATION

= Workforce participation

NNA
OBSERVATION:

“The overwhelming
majority of priorities
identified across
both LSIPs are
directly relevant to
the current and
future nuclear
workforce.”

The challenge is not
simply one of skills
provision, but of
attracting, developing
and retaining sufficient
talent across the wider
nuclear ecosystem.



How Can We Help Deliver the Solution?

The LSIPs highlight challenges that cannot be solved by
education providers alone.
Employer leadership remains critical.

@ STRENGTHEN THE
TALENT PIPELINE

» Offer apprenticeships, placements
and work experience.

« Support careers engagement in
schools and colleges.

* Promote visible pathways into
nuclear careers.
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€ INFLUENCE SKILLS PROVISION

* Participate in LSIP consultations.

* Engage with colleges, universities
and providers.

* Provide employer insight on
emerging skills needs.

EMPLOYER
LEADERSHIP IS
CRITICAL

Working together to

build the skills pipeline
we need for a strong
nuclear future.

IF EMPLOYERS DO NOT ACTIVELY SHAPE
THE SKILLS SYSTEM, THE SKILLS SYSTEM
WILL NOT PRODUCE THE WORKFORCE WE NEED.

@ suPPORT SMEs

« Share experience, knowledge
and opportunities.
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e Encourage supply chain
participation.

* Explore collaborative
apprenticeship and skills
initiatives.

o CHAMPION FUTURE SKILLS
Help shape capability in:

[@] Digital and Al
@ Engineering and technical skills
() Clean energy and net zero

& Leadership and management
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NNA members have a unique opportunity to
influence education, training and workforce

development across Cumbria and Cheshlre
& Warrington between 202€ »

/f BUILDING CAPABILITY
Develop the skills for today

[ | M and tomorrow

CREATING OPPORTUNITY
Better skills, better jobs,
better futures for all

PLEASE CONTACT NNA IF
YOU WANT MORE INFO OR
REACH OUT TO THE LISP
TEAMS:

“The overwhelming majority of
priorities identified across both
LSIPs are directly relevant to the
current and future nuclear
workforce.”

The challenge is not simply one of
skills provision, but of attracting,
developing and retaining sufficient
talent across the wider nuclear
ecosystem.

STRONGER TOGETHER
Collaborate across sectors
and regions

/ DRIVING GROWTH
o Powering economic growth
' and innovation
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